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EMPLOYMENT TRIBUNALS 
Claimant: Ms D Bespalyi 

Respondent: East Midlands Ambulance Service NHS Trust 

  

Heard at: Tribunals Hearing Centre, 50 Carrington Street, Nottingham, 
NG1 7FG  

On:   24 August 2020 

Before:  Employment Judge Adkinson sitting alone  

Appearances  

For the claimant:  Mr F Currie, Counsel 

For the respondent:  Mr P Keith, Counsel 

JUDGMENT 

After considering the claimant’s evidence, the agreed bundle, the Tribunal’s file and 
hearing from the parties, IT IS THE TRIBUNAL’S JUDGMENT THAT 

1. The following of the claimant’s claims are dismissed because the claimant 
has withdrawn them: 

1.1. Direct discrimination because of her association with a disabled 
person, 

1.2. Discrimination because of something arising from a disability, 

1.3. Indirect discrimination because of sex, 

1.4. Indirect discrimination by association with a disabled person, 
and 

1.5. A failure to make reasonable adjustments. 

2. The Tribunal does not have jurisdiction to hear the following claims because 
they are out of time and it is not just and equitable to extend time. 

2.1. direct discrimination of sex,  

2.2. harassment because of sex, and  

2.3. victimisation. 

Therefore, they are dismissed. 
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3. The question of whether the claims for suffering a detriment because the 
claimant made a protected disclosure is in time, and if not whether time for 
bringing such a claim should be extended, is adjourned to the final hearing. 

4. The Tribunal refuses to strike out the following claims for the reason that 
they have no real prospect of success: 

4.1. constructive unfair dismissal,  

4.2. automatic unfair dismissal because the claimant made a 
protected disclosure, and 

4.3. subjecting the claimant to a detriment because she made a 
protected disclosure. 

5. The Tribunal refuses to order the claimant to pay a deposit as a condition 
of the claimant continuing with those claims. 

6. The case will proceed to a final hearing in accordance with directions given 
separately. 

  

 Employment Judge Adkinson 

Date: 24 August 2020 

  

Notes 

Reasons for the judgment having been given orally at the hearing, written reasons will not be provided 
unless a request was made by either party at the hearing or a written request is presented by either 
party within 14 days of the sending of this written record of the decision. 

Public access to employment tribunal decisions 

Judgments and reasons for the judgments are published, in full, online at www.gov.uk/employment-
tribunal-decisions shortly after a copy has been sent to the claimant(s) and respondent(s) in a case. 
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